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Chuck served as Chief 

of Forensic Men-

tal Health Services 

with the San Mateo County 

Courts and Corrections, 

and after retiring from that 

position he served as the Director of Professional Affairs 

for the California Psychological Association for more than 

20 years. It was in this role that he made what he consid-

ered to be his greatest contributions to psychology. He was 

a passionate advocate for the profession. He worked tire-

lessly to force state-operated institutions to allow hospital 

privileges for psychologists, as prescribed by law. He was 

a champion for patient confidentiality, and he was a strong 

supporter of prescribing privileges for psychologists. His 

knowledge was broad and deep on all topics related to psy-

chology, especially those related to the laws and ethics that 

guide practice. In his role as Director of Professional Affairs 

he provided consultation and advice to a multitude of Cali-

fornia psychologists, and he was an integral component of 

CPA’s advocacy on behalf of all psychologists in California. 

Over many years he influenced policy related to psychol-

ogy at both the national and state level, and he earned the 

respect of his colleagues, and his occasional adversary, be-

cause of his authenticity and integrity.  

Chuck was the recipient of many awards during his career 

that were a reflection of the respect and esteem felt by his 

colleagues. These awards included the CPA Silver Psi award 

for service and the CPA Lifetime Achievement Award, CPA’s 

Division of Clinical and Professional Practice (Div. I) Dis-

tinguished Service Award, the APA Division of State, Pro-

vincial, and Territorial Psychological Association Affairs 

(Div. 31) Distinguished Service Award, and APA’s prestigious 

Heiser Award for Advocacy. He also received a Presidential 

Citation from the American Psychological Association for 

his “Herculean efforts” on behalf of psychologists across the 

country. The CPA Division of Clinical Psychopharmacology 

is renaming their distinguished award in his name, and CPA 

has created the Chuck Faltz Spirit of Psychology award that 

will be given to a psychologist who exemplifies Chuck’s pas-

sion for psychology and his spirit of kindness and generosity 

in mentoring so many psychologists throughout his career. 

Chuck was known for his modesty, but his colleagues will 

concur that he was a “rock star” in psychology. We at CPA are 

gratified by so many kind expressions of sympathy. Chuck is 

survived by his wife of 53 years, Judy, and his 4 children 

and 4 grandchildren. We share their loss, we continue to 

miss him, and we will always remember the singular role 

he played in the history of the CPA.   n

Dr. Charles A. (Chuck) Faltz
a clinical psychologist, native Midwesterner, longtime Palo Alto 

resident and loyal 49ers fan passed away on January 19, 2015.
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Advanced Level Institutes  
(pre-convention) Three days of 
Master Lecturers, Keynotes, CE 
sessions, Posters, Networking  
and more in sunny San Diego.

CPA 
2015

 
FROM THE EDITOR

BE SURE TO CHECK OUT

Valerie B. Jordan, PhD
(editor@cpapsych.org) is Emerita Professor 
of Psychology at the University of La Verne 
from which she retired after 30 years of 
graduate teaching, program administra-
tion and clinical supervision. She served 
on the CPA Ethics Committee and is cur-
rently on the CAPIC Board of Directors. 

Advocacy: Doing one  
more ‘something’

Valerie B. Jordan, PhD

S
o much has been written here and elsewhere 

about the necessity of advocacy for our profes-

sion that I feel uncertain about writing some-

thing new that has not already been said so 

eloquently by so many esteemed colleagues. I 

hope this issue inspires you to personally exam-

ine what this topic means to you and what one thing you can 

do differently from this day forward that starts or expands the 

advocacy path you are on. My pathway has evolved gradually 

as I imagine it has for many, from uncertainty to occasional 

hopelessness to now clarity about the reality that something 

must be done; a stance must be taken on behalf of our beloved 

profession as well as for the greater good. 

This issue examines this topic from leaders on the advoca-

cy pathway both at the state and national level. First we hear 

from Dr. Judy Chu’s first hand experiences as a member of 

Congress and  her accomplishments at both the state and na-

tional level that directly impact psychologists. Next Dr. Brian 

Baird shares his Congressional experience and perspectives 

as to what activities psychologists might engage in that really 

matter to elected officials. Dr. Joel Lazar tells his story of be-

coming involved with the CPA Political Action Committee. Next 

Dr. Jo Linder-Crow describes the importance of financial sup-

port for the CPA-PAC in California, given the realities of the 

costs of political office at the state level and the necessity of 

protecting psychologist’s interests in California. Finally, Drs. 

Gilbert Newman and Anastasia Kim provide a historical per-

spective on California advocacy efforts over the past 15 years 

and the accomplishments these efforts have inspired and pro-

duced.

While it is sometimes discouraging when we are reminded 

of colleagues who do not belong or contribute to CPA or the 

PAC, I prefer to focus on what those of us who do can do more 

of to further the advocacy path we have chosen. So I am going 

to start doing at least one more thing – whatever that might 

be – today and during this year, and continue to do so onward. 

I hope you will too!   n

Page 30
Jo Linder-Crow, PhD, CPA’s Chief 
Executive Officer, updates you 
on recent actions by the Board of 
Psychology and what proposed 
changes might mean to you. 

Continuing
Education

Regulations
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Joe the Psychologist:  
The Importance of Political 

Action by Psychologists
Stephen M. Pfeiffer, PhD

Stephen M. Pfeiffer, PhD
(stephen@pfeifferphd.com) is in private prac-
tice for more than 30 years in La Jolla, Marin, 
and Berkeley, California, Dr. Pfeiffer has worked 
as a consultant to corporate clients, as a 
forensic psychologist, and psychotherapist.  He 
was President of the San Diego Psychological 
Association in 1993, and is the 2015 President 
of the California Psychological Association.  

 
FROM THE PRESIDENT

YOUR MEMBER RESOURCES

Need fast answers?
Check out the Professional 

Resources tab on the CPA website, 
especially the Ethics On-Call link.
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www.cpapsych.org

CPA is a TRUSTED RESOURCE

FREE CE CREDIT
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•  12 hours per year
•  See page 18 of this magazine

M
ost CPA members are comparatively sophisticated about the im-
portance of legislative and political action. The following is of-
fered to assist you in disseminating the message to those of our 
colleagues who have not, as yet, gotten “on board.”

I know that some of you may believe that involvement in the 
political process is offensive or distasteful. Some may even think 

that politics has no impact on your life. Below is a snapshot of parts of a typical day 
in the life of a “cynical-about-political-involvement” psychologist: “Joe the Psycholo-
gist,” not to be confused with “Joe the Plumber.”

Joe gets up at 6 a.m. and fills his coffeepot with water. The water is safe to drink 
because avid political activists fought for minimum water quality standards. He then 
takes his daily statin. His medications are safe because zealots in Sacramento fought 
to insure their safety and their effectiveness. Joe dresses, walks outside and takes a 
deep breath. The air he breathes is clean because environmentalists fought for laws 
to stop industries from polluting our air. You get the picture?

Joe drives to his office where his practice has grown despite the fact that his 
income has flattened in recent years. He is able to practice without need of a psy-
chiatrist supervisor because a relentless group of psychology leaders fought for the 
right to practice independently in the ’70s. He can bill his patients’ health insurance 
for services he provides because a similar group of psychologist activists fought to 
establish a law requiring inclusion of psychology treatment benefits in third party 
payor health plans. Beginning some 25 years ago, providing psychology services to 
his elderly patients became a covered benefit under Medicare because of the battles 
fought by psychologists in the late ’80s.  Of note, psychologists had been excluded as 
providers when Medicare was first enacted in 1964 due to the narrow mindedness of 
the APA dominated by non-practitioners at that time.

On his drive home from the office, Joe listens to a radio talk show. The radio host 
is ranting about the perils of government involvement in our lives.  Joe agrees and 
believes that: “big government is ruining our lives! There’s no need to get involved in 
politics whatsoever because, everyone should take care of themselves, just like I do.”

Regrettably, Joe is not alone among the ranks of our non-CPA colleagues in these 
beliefs. I remind you that 16,000 of the 20,000 licensed California psychologists are 
NOT members of CPA. Ironically, survey data reveals that “advocacy for the profes-
sion” is one of the highest valued activities among the membership of most profes-
sional associations. 

Effective advocacy for psychology in Sacramento requires three operating compo-
nents: 1) an energized grass-roots network at the local level (CPA’s Legislative Area 
Network), 2) an effective professional lobbying team in Sacramento (Amanda Levy 
ably leads this team), and 3) a political giving arm to allow greater access to Sacra-
mento lawmakers (CPA-PAC serves this purpose).

This issue of the CP focuses on the broad topic of Advocacy in hopes of enlisting 
you to become more fully engaged in the advocacy process. About 50% of all health-
care is currently paid for by the government. Psychology can’t afford not to be at the 
table when healthcare debates take place. It requires very little effort to reach out to 
non-CPA member colleagues to bring them into the “fold.”   n
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Jo Linder-Crow, PhD
(jlindercrow@cpapsych.org) is the Chief 
Executive Officer of the California Psycho-
logical Association. You can follow her on 
Twitter at http://twitter.com/jlccpa. You can 
“like” CPA on Facebook at www.facebook.
com/cpapsych, and join the CPA Linked-In 
group at www.linkedin.com.

 
FROM THE CEOAlways Look Both Ways

Jo Linder-Crow, PhD

W
e all know that flexibility and adapta-
tion are good and necessary things. 
Things change in life and without the 
ability to adapt to change we are left 
mired in what was and what is, to the 
detriment of what can be. I am typically 

good with change; it keeps things exciting and creates oppor-
tunities for creativity. 

I have to say, however, that when we lose someone like 
Chuck Faltz it creates a change that changes things in ways 
we hadn’t wanted. Chuck was, I know, familiar to so many of 
our members. He provided consultation and wise counsel to so 
many of you over the years, and he was a sturdy presence in so 
many aspects of CPA’s work on your behalf. We will adapt, of 
course, but it won’t be the same without him. We honor him in 
this issue, and we will announce an award in his name at the 
upcoming CPA convention, an award that will honor his spirit 
and his many contributions to CPA and to psychology.

Other changes, and much less significant in comparison, 
are the changes to the CE requirements proposed by the Board 
of Psychology. As with many controversial matters there are 
two sides to the coin. The changes would open up many more 
opportunities for psychologists to meet their CE requirements 
for re-licensure by allowing CE credit for many things you are 
already doing in your professional life. That is an attractive 
feature for many of our members and responds to years-long 
requests that activities such as case consultation and conven-
tion attendance be acknowledged as having value in profes-
sional development. 

Looked at another way, the proposed regulations are viewed 
by some as being restrictive by imposing a limit on the num-
ber of credit hours that would be allowed through what we 
think of as traditional CE courses. Viewed through this lens, 
some of our members feel that the requirement to engage in 
additional activities other than traditional CE courses is an 
unwelcome mandate that will be hard to meet.

The final decision is still to come by the Board of Psychol-
ogy. The article on page 30 provides the background and the 
details of the proposed changes, and CPA will continue to keep 
you informed about the evolution of this change.

Thank you for your continued support with you member-
ship. I hope to see you in San Diego at the CPA convention. 
Please stop and say hello!   n

Upcoming Risk Management 
workshops in the fall ...

“Sequence VI”

September 26  ~  Southern CA

October 3  ~  Northern CA 

SAVE THE DATE!
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Psychologists as Advocates
Judy Chu, PhD, US Congresswoman

FEATURE

Judy Chu, PhD 
(http://chu.house.gov/) earned her 
doctorate from the California School 
of Professional Psychology and taught 
clinical psychology in the Los Angeles 
Community College District for 20 
years. Dr. Chu served as the mayor of 
Monterey Park for three terms before 
representing California’s 49th District in 
the Assembly.  She was elected to the 

U.S. House of Representatives in July 2009.  She represents the 27th 
Congressional District, which includes Pasadena and the west San 
Gabriel Valley of Southern California.

I 
have served in government for 30 years now, having 
gone from Mayor to Assemblymember and now to 
Member of Congress. But the role that I have most val-
ued over my lifetime is that of psychologist. Because of 
my background, I know that there are many demands 
on today’s professional psychologists. There are medi-

cal, ethical, academic, and often business obligations. Psy-
chologists face a vortex of responsibilities to patients, their 
families, and peers. But today, one of the most important roles 
that California psychologists can take is that of advocate. 

Having been on both sides, I understand and depend upon 
the voices of experts in shaping and enacting good policy. As 
the quality and delivery of health care dominates our political 
discussions, psychologists are uniquely positioned to ensure 
an integrated model of care, which includes mental health 
care. That requires speaking up. 

While serving in the California State Assembly I came to 
understand the challenges that psychologists face in being 
treated equally in the mental health system. Psychologists 
poured out their stories of frustrations to me. They told me 
about trying to release a patient early from an involuntary 
hold, and how they would have to wait for a psychiatrist to 
sign off on their decision. A psychologist in a prison mental 
facility talked about having to put the whole unit together and 
administer it only to have to wait for a psychiatrist to okay an 
early release of a patient in prison. It delayed the decision, yet 
they had a desperate need of beds.

It is because of these stories that I agreed to carry a bill 
to allow psychologists to release a patient from an involun-
tary hold. It faced incredible hurdles, particularly from psy-
chiatrists who questioned the qualifications of psychologists to 
make such judgments. But we persevered and persuaded, and 
walked up and down the halls of the State Capitol to make con-
vincing arguments. Finally, the bill passed. Today, California 
psychologists can release patients from an involuntary hold.

Now that I’m in Congress, I want to make sure psycholo-
gists are treated equally not just in California, but throughout 
our nation. Today, clinical psychologists deliver around 40% 
of Medicare outpatient mental health services. But they are 
the only doctoral-trained Medicare provider not included in 
the Medicare definition of a physician. Podiatrists, dentists, 
optometrists and chiropractors are included, but not psycholo-

Insurance Programs 
for Psychologists:
• Professional Liability
• Student Liability
• Research & Academician Liability

We can help you choose the  
right coverage:
• Income Protection (Disability Income Insurance)
• Group Term Life Insurance
• Auto, Homeowners & Renters Insurance 
• Long Term Care Insurance 
• Business Office Insurance 
• Office Overhead Insurance
• Retirement Plan Services

Tailored for Psychologists by Psychologists

www.trustinsurance.com

3.625 x 4.875 2014 BW.indd   1 7/8/14   1:28 PM



9Spring 2015

When it comes to shaping
policy and creating a 

better health care system, 
your stories matter, and your 

experience matters.

gists. It is not right that the clinical psychologists who pro-
vide so many Medicare services are singled out as the ones 
who have to be supervised by psychiatrists. This must change. 
That is why I was an original cosponsor of a bill that would in-
clude psychologists in the Medicare physician definition. This 
change is crucial to increasing access to mental health ser-
vices for Medicare patients at affordable costs. 

I am also working to get more mental health resources to 
our schools. Currently, there are about 1,000 students for ev-
ery school psychologist. The situation is even worse in low-
income areas, where there can be an even greater need for 
mental health services. And yet when there are budget cuts, 
many times these employees are the first to be laid off.

This is why I introduced the Partnership for Achieving Stu-
dent Success (PASS) Act in Congress. The PASS Act would create 
a competitive grant program to foster partnerships between 
low-income Local Education Agencies (LEAs) and schools that 
offer graduate programs in school counseling, school social 
work, school psychology, or psychology. The goal is to increase 
the number of graduates in the fields of psychology and social 
work who will go on to work in high-poverty school districts. 

These are a few of the initiatives in Congress that would 
elevate our profession. But, Congress must hear from the psy-
chologists at the front lines. Given that the CPA is the only or-
ganization that speaks for this profession in California, your 

voices are so important. Your work is critical to moving the is-
sues of mental health and psychology forward. When it comes 
to shaping policy and creating a better health care system, 
your stories matter, and your experiences matter. Your advo-
cacy can result in change, just as it did years ago when those 
psychologists told me about being second-class citizens re-
garding involuntary holds. I encourage you to be in touch with 
Members of Congress and State Legislators, and to participate 
in the political activities of the CPA. Together, we can protect 
the rights of psychologists while building a better health care 
system for all.   n

Clients track well-being in-between visits

View insightful reports & take notes

Provide faster diagnosis and better care

Mobile Therapy empowers clinicians by collecting 
data on clients between therapy sessions.

www.mobiletherapy.com
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Your Future is in Your Hands
Brian Baird, PhD, Former US Congressman

FEATURE

Brian Baird, PhD 
(brianbairdphd@gmail.com) a clini-
cal psychologist with more than two 
decades of professional experience, 
served six terms in the United States 
Congress, representing Washington 
State. Currently the President of Antioch 
University Seattle, Dr. Baird also consults 
and does public speaking on policy, 
communication, education, energy and 
other topics.

T
hink of three things that you would like to 
change to improve psychology or your profes-
sional work. Now, take a moment to consider 
how public policy decisions can play a role in 
helping bring about the changes you identified. 
The fact is, nearly everything you do in your 

profession as a psychologist is in some way the result of or im-
pacted through policy advocacy by other psychologists.

It’s worth thinking about that for a moment. Professional 
education and training, the research that informs your prac-
tice, health insurance (whether public or private), licensure, 
all this and much more are the result of advocacy. Realizing 
this is a little like having driven a car for many years without 
really pausing to consider all the pieces and parts, who made 
them and how they were assembled so you could get to where 
you want to be.

At the risk of overextending that simile, the ability of our 
profession to continue to function and the possibility of mak-
ing things even better depends on you. That’s where advocacy 
comes in and why it’s important to you both personally and to 
the profession that all psychologists be involved.

As a psychologist who spent 12 years serving in the U.S. 
Congress, I cannot overstate how important it is that psycholo-
gists are active participants, not just passive observers or re-
cipients of policy work.

The level of involvement is of course up to you, but if you ask 
yourself, “What’s the least I could do?” consider this. Given the 
essential importance of advocacy to your work and our profes-
sion, would it be too much to ask each psychologist to dedicate 
at least one quarter of one percent of your time to advocacy?

For most psychologists, that would mean a total of just eight 
hours each year to advocacy – not all that much when the fu-
ture of the profession and the well-being of the people we serve 
is at stake.

How would that time be spent? There are many possibili-
ties. What matters most is to first make the commitment to 
yourself and your colleagues, then choose something that is 
most meaningful, interesting and suits your talents.

Here are some suggestions that I know from personal expe-
rience can make a real difference:

1. Identify an elected official or candidate for office who you 
respect, then volunteer to support his or her campaign with 
your time and money. If you want to volunteer, there are mul-
tiple avenues, ranging from phone banks to doorbelling and all 
the other ‘on the ground’ campaign work. Another exception-
ally important activity is being involved in fundraising, either 
by donating personally, hosting events with colleagues, or oth-
erwise raising money. Believe me, I understand this is difficult 
and we urgently need to change campaign finance, but for the 
present it is how the system works and we have to be effective 
within that system. 

2. Select an area of policy that you have some knowledge 
or expertise in, then follow what policy relates to that and 
what new initiatives are being considered, or perhaps should 
be considered by policy makers. One key caveat about this. 
Often, psychologists believe their biggest contribution should 
be not their time, money or support for policy makers but, 
rather, an academic white paper. The assumption behind this 
seems to be that what policy makers need most is more infor-
mation. The truth is, most policy makers are overwhelmed by 
too much information, not too little. In addition, even with the 
very best information, a policy maker can’t do anything con-
structive with that unless they are in office. If you want your 
information to have an impact, first make sure people who will 
care about it are actually in office and vice versa. That takes 
you back to number 1 above.

Finally, work with and support your state and national as-
sociations. You may not have time or expertise personally to 
track issues or interact with candidates but the associations 
do. They need your help in advocacy and you need theirs. The 
good news is that positive change can and does happen for 
psychologists and the people we serve. You are an essential 
part in making that change a reality.   n
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I Back the PAC: Do You?
Joel Lazar, PhD

FEATURE

Joel Lazar, PhD 
(doctorj7989@gmail.com) is a licensed 
psychologist in San Diego and is a 
member of APA, CPA and SDPA. He has 
taken leadership positions in CPA and 
SDPA, particularly regarding his specialty 
area, Men’s Psychology. He has a private 
practice where he treats adults, teens 
and children in individual, couples and 
family therapy, and utilizes humor to 
help clients cope with stress in a more 
light-hearted manner. 

T
he calendar read 1/2/10 and I went through a 
mental checklist. APA membership renewal? 
Check. CPA renewal? Check. SDPA renewal? 
Check. I looked at my bank statement and 
thought “That’s a lot of checks.” 

I noticed that as part of my CPA and SDPA 
renewals I could also include a voluntary donation to the CPA-
Political Action Committee (CPA-PAC). At the time I thought the 
PAC duplicated the actions of CPA and I passed on donating. 
Later on I discovered that the majority of CPA members also 
choose not to donate. 

Skip to 2011 and as the President of the San Diego Psycho-
logical Association I attended the CPA Leadership and Advo-
cacy Convention. I don’t recall what else they served, but the 
Kool-Aid was amazing J. It was so intoxicating that I am now 
proudly one of nine state-wide CPA-PAC Trustees.

I learned how important it is to get face time with Califor-
nia legislators and support the campaigns of those who advo-
cate for the interests of psychologists and our clients. I learned 
that CPA is not legally allowed to do this: only Political Action 
Committee donations can directly support candidates for po-
litical offices. Our scope of practice is determined at the state 
level. California legislators control the public’s access to our 
services, as well as the existence of the California Board of 
Psychology. It is important for the public to understand the 
rigorous training required for a doctorate and that we bring a 
level of expertise that differs from Masters level mental health 
providers. There is strength in numbers, and the CPA-PAC is 
the only organization that advocates to legislators on behalf of 
California psychologists. I heard someone observe that if you 
are not present at the table of decision makers, you are prob-
ably on the menu!

I encourage you to meet our lobbyist, Amanda Levy. With 
limited resources, she brings our concerns to legislators with 
an engaging mix of intelligence and enthusiasm. Some bills 
result from her combining forces with lobbyists from other 
mental health professional groups, while others involve rais-
ing awareness among legislators when bills are introduced 
that would limit psychologists’ ability to practice at the full 
extent of our training. Recent battles have addressed the role 
of psychologists in hospitals and the prison system, and re-
garding the diagnosis of mental illness and holding leader-
ship positions. CPA-PAC donations also allow us to encourage 
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legislators to introduce bills that could improve community 
safety and well-being. A neuropsychologist and CPA member 
encouraged a recent bill to require minors to wear a protective 
helmet when skiing or snowboarding, which is already the law 
when they bike or skateboard.  

Given the dearth of donations, I can only assume that the 
majority of psychologists believe as I did. If I am well-trained 
and do good work, the community will want me to contribute 
all I can and reimburse me well for my services. Wouldn’t that 
be nice! Sadly it is not the case, so I am reaching out to you to 
join me in donating to the CPA-PAC, and as generously as you 
can. Even $25 or $50 helps, and I encourage each licensed psy-
chologist to consider donating an amount equal to the lowest 
amount you currently accept for one session of therapy or one 
hour of your time. Also, San Diego will host the CPA conven-
tion starting April 23, with the annual CPA-PAC fundraising 
dinner occurring April 24. I strongly encourage you to support 
the PAC by buying a ticket and attending. It is always a night 
to celebrate our field, and you are bound to leave with a warm 
feeling of optimism. If you are unable to attend but would like 
to support the PAC, you can facilitate an early career psycholo-
gist or student member to attend by making a donation of any 
size towards the dinner through the CPA website or your lo-
cal Psychological Association. On behalf of the Trustees and 
Amanda, thank you for considering making a donation and for 
your support. We welcome you to contact any of us if you have 

any questions.    n
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Just because you do not take an interest  

in politics doesn’t mean politics  

won’t take an interest in you.

Pericles

I
t’s a challenge to approach another article on advo-
cacy. We talk about it so often, and I accept the fact 
that you might want to move on to the next article be-
cause you have “heard it all before.” On the one hand, 
it seems a bit obvious. To practice as a psychologist 
you must have a license. The scope of practice granted 

by that license is dictated by the California legislature. Oth-
er groups can challenge that license by suggesting that they 
should be able to do exactly what you do, or even by suggesting 
that a distinct psychology license isn’t that necessary (remem-
ber the idea a few years before of just one big mental health 
board?) Someone needs to protect your interests so that bad 
things don’t happen to your license and therefore your liveli-
hood. You’re busy – you’re a psychologist and you work hard. 
So who is going to watch your back? CPA, of course. Does any-
one else do that? No – just CPA.

You get it, and so you join CPA (and we’re grateful for that). 
Your dues help support CPA’s day to day operations so that we 
can focus full-time on fighting for you, answering your ques-
tions, and making sure you get what you need when you call 
on your professional organization. You feel good that you are 
doing your part by supporting your profession with your mem-
bership dues. Many of you also take the extra step of offering 
us your time as a volunteer, which means the world to us.

And then it happens.  A colleague asks you to donate some 
of your hard-earned money to the CPA Political Action Com-
mittee (PAC), or maybe they are asking you to take the time to 
attend a political fundraiser. You might be surprised that we 
even have a PAC, and maybe you think that this is not really 
what you want to be spending your money on. It’s possible you 
have never been to a fundraiser, and maybe even possible that 
you have never spoken to a legislative candidate or elected of-
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ficial. So you pause, and in the end you say no as politely as you 
can. And that moment, when you say no, represents one of the 
biggest challenges we have as we try to position psychology as 
a more powerful presence among mental health practitioners 
and other independent non-MD providers in California. 

There are two components of the political system that im-
pact you as a psychologist and that require CPA’s consistent 
efforts on your behalf. The first is our daily work to ensure 
that the elected officials in Sacramento know what psychology 
is, what you do, and why what you do is different from other 
mental health professionals. We visit them, we educate them, 
and when necessary we lobby them on issues that are vital to 
the profession. This ongoing responsibility is one that we take 
very seriously; we can’t let up because there is always another 
challenge around the corner. 

The second component is political giving. That is why we 
have a Political Action Committee; it’s the legal mechanism we 
use to contribute to political campaigns. It’s naive to think that 
we exist outside the political system.  The truth is that we need 
the help of elected officials to ensure that the interests of psy-
chology, psychologists, and the clients you serve are on their 
minds when they are making important policy decisions. After 
all, it is those policy decisions that play out in very real ways in 
your everyday life as a psychologist. Protections that you enjoy 
as an expert witness or child custody evaluator, confidentiality 
of patient information, and the broadest 
scope of practice in the country (with the 
exception of states with prescribing au-
thority) are there because at some point 
in time legislators listened to us and voted 
our way. 

Money is a vehicle; it’s the coin of the po-
litical realm. An Assembly race in Califor-
nia can top $4 million. Candidates reach 
out for support, and when we offer that 
support we have an opportunity to intro-
duce ourselves and talk about the great 
work that psychologists do. We teach the 
candidates about our issues, and we cul-
tivate relationships with individuals who 
learn to understand and respect the pro-
fession. These same individuals, we hope, 
will later be willing to stand up for those 
policy decisions that we believe in. Natu-
rally we’re not the only profession who 
wants to be heard, so we need to strongly 
position ourselves. 

We need to fully participate, as a pro-
fession, in the political process. Things 
might not always go our way, but we need 
the resources to stay the course. The 
CPA-PAC raised $60,000 in 2014, and al-
though that’s the highest amount the PAC 
has ever raised it’s a small amount com-

pared to some other healthcare professions. Less than 10% of 
licensed psychologists in California have ever made a donation 
to the CPA-PAC, and we rank near the bottom of per capita 
giving among the healthcare professions. If just 25% of all li-
censed psychologists in California gave $25 each we would 
raise $112,500. Think about how that would increase psychol-
ogy’s visibility!

An investment in advocacy is an investment in your profes-
sion. When that phone call comes asking for a contribution, 
say yes! When you are offered the opportunity to attend a local 
political fundraiser, say yes! Give a little or a lot, with your 
money or your time, but please give. Your participation does 

make a difference!    n

The truth is that we need the help of elected 

officials to ensure that the interests of 

psychology, psychologists, and the clients 

you serve are on their minds when they are 

making important policy decisions.
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I
n 1999 the first author published his first articles for 
The California Psychologist (Bani-Taba & Newman, 
1999; Collins & Newman, 1999; Ferguson & Newman, 
1999). These articles promoted student advocacy and 
called for public recognition of student service con-
tributions through their training experiences. At that 

time, there was widespread concern about psychology losing 
ground in public mental health. This was underscored by the 
imminent defunding of a major psychology internship in San 
Francisco. In response, students and faculty worked together 
staging a graduate student rally in San Francisco. The event 
featured many speakers including the student founders of the 
newly organized California Psychological Association (CPA) of 
Graduate Students (CPAGS), graduate programs and intern-
ships faculty, CPA, the American Psychological Association 
(APA), local congressional districts, State assembly members, 
San Francisco Supervisors, and the Mayor of San Francisco, 
Willie Brown, who offered the following (personal communi-
cation, 1999):

Someone… told me… there had never been an occasion 
when there was actually a public acknowledgment of the 
level of your service and your participation. I am here to 
tell you that you may not have heard the voices of those 
of us who make public policy, those of us who do the ap-
propriating and who do the budgeting... I can assure you, 
however, that some of us are fully and completely con-
scious of what you do, and each time we make our deci-
sions we know we’re making it with a group of essential 
volunteers that are invaluable and totally necessary... 
when I served in the legislature I spent a lot of time… 
advocating on behalf of psychology and the science of 
psychology as a part of the delivery system… and at 
whatever point we get to where the training component 
of which you speak becomes as equally recognized as 
has been the training component of the medical delivery 
system, it will be because you have left the consultation 
room with the patient and commenced to consult with 
the real patient, those of us who make these decisions 

that leaves that component out. Increased political activ-
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ism must become a part of your portfolio. I know that that 
adds an additional responsibility, but I also know that 
your limit of assuming responsibility has frankly never 
been reached. 

Mayor Brown skillfully acknowledged the rally – made ev-
eryone feel noble about our work – encouraged us to advocate, 
but in the end, straightforwardly asserted there was no money 
for training. The rally was not able to save the internship or 
improve public funding for psychology training. However, the 
event sparked a movement boosting student involvement in or-
ganized psychology advocacy. 

At APA’s request, rally organizers staged a similar event the 
following year on the West steps of the US Capitol (http://www.
apa.org/monitor/oct00/rally.aspx). Psychologist and Congress 
member Ted Strickland (D-Ohio), who later became Governor 
of Ohio, was the featured speaker. In preparing the rally, stu-
dents from the American Psychological Association of Graduate 
Students (APAGS) and organizers fanned out through the Capi-
tol meeting with congress members to extol the importance 
of psychology training and the benefits of student services in 
meeting the needs of the public. The advocacy and lobbying 
that continued through the following year was an important 
grassroots component leading to the passage of the Graduate 
Psychology Education Program (GPE), a competitive federal 

grant program available to APA accredited programs estab-
lished in 2002. The GPE is the only line item of the US budget 
solely devoted to the education and training of psychologists. 
The program is unique in featuring the two-for-one value of 
bolstering psychology training and simultaneously furnishing 
psychology services to underserved public populations. 

The organizing effort to establish the GPE program also 
inaugurated the Federal Education Advocacy Coordinators 
Network (FEDAC), the grassroots advocacy arm of the Edu-
cation Public Policy Office of APA. FEDAC has been involved 
in advocating for GPE, National Health Service Corps, Minor-
ity Fellowship Program, Garrett Lee Smith Campus Care and 
Counseling, and more. This year, the GPE program grew from 
a tepid $2.1 million dollars to $7.9 million (http://www.apa.
org/about/gr/education/news/2014/gpe-increase.aspx). 

In March 2011, the APA Board of Educational Affairs (BEA) 
affirmed “that graduation from an APA/CPA [Canadian Psy-
chological Association] accredited doctoral and APA/CPA 
internship training program must be a prerequisite for licen-
sure for independent practice as health service psychologists” 
(retrieved February 3, 2015 from http://www.apa.org/moni-
tor/2011/06/soe.aspx). Separately, throughout the last 15 years 
there has been a significant shortage of accredited APA intern-

ships. Inspection of APPIC match statistics over the past 15 
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years indicate increases in the number of programs and posi-

tions, as well as both the number of matched and unmatched 

applicants between 2000 and 2014 (http://www.appic.org/

Match/Match-Statistics).

The internship shortage is health service psychology’s most 

pressing concern. APA’s Commission on Accreditation (CoA) 

has set a minimum standard for doctoral programs to send 

50% of their students to accredited internships. Informal con-

versations with colleagues at many California APA-accredited 

doctoral programs indicate some variability at this time with 

this APA guideline. In support, the APA Council of Represen-

tatives approved a $3,000,000 internship stimulus fund, for 

shovel ready internships to receive a $20,000 grant to support 

program costs in becoming accredited. Looking at the match 

rates above suggest evidence that this fund has had a posi-

tive impact. However, there is growing concern that doctoral 

programs that have not been involved in the match will soon 

begin participating and raise the number of students seeking 

internship by perhaps hundreds.

One of the most compelling reasons for BEA and CoA to 

take the stand they have is related to changes in health care. 

The Patient Protection and Affordable Care Act (2010, Patient 

Protection and Affordable Care Act, 42 U.S.C. § 18001) creates 

an expectation that the health care workforce will be quali-

fied and to a greater degree, credentialed. Similarly to when 

accreditation in psychology was established following World 

War II, the federal government wants to assure the public that 

healthcare workers are skilled and competent. Accreditation 

is the mechanism they use to assess quality. Furthermore, this 

is a standard used by federal grant makers such as HRSA and 

SAMSHA to assure that funding is provided for the develop-

ment of a qualified workforce. This helps to explain, to some 

extent, the change in designation – where we once referred to 

ourselves as professional psychologists, the current trend is 

to identify the duty of our doctoral training as preparation of  

health service psychologists. The Health Service Psychology 

Education Collaborative (2013), an APA taskforce, writes:

[H]ealth service psychology (HSP) is an overarching con-

ceptual framework that encompasses a number of the 

recognized specialties in professional psychology... The 

term reflects the reality that most of the accredited doc-

toral education and training currently conducted in pro-

fessional psychology is for health care services, including 

those for prevention, early intervention, treatment, and 

rehabilitation (p. 413). 

Though GPE and the other federal reauthorizations will re-

main a focus of FEDAC and education advocacy, there is an 

emerging issue likely to occupy the attention of psychology 

education advocates for years to come. In many jurisdictions 

and service settings, the work performed by psychology in-

terns has not been eligible for Medicaid funded reimburse-

ments. For example, psychology interns working in Federally 

Qualified Health Centers (the roughly 9,000 public primary 

care clinics throughout the nation) cannot generate billings 

for their services. Therefore, since there is no revenue gener-

ated for their service, there are fewer incentives for an FQHC to 

invest in doctoral internship training. This has been a concern 

in the education and training community for many years. Re-

cently, the BEA authorized $250,000 of the internship stimulus 

funds to create a congressional fellowship aimed at initiating a 

state-by-state effort to allow interns’ work to be reimbursed.

In many ways, the issues today are similar to 1999. So, 
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where do we go from here? How do we ensure future advocacy for doctoral training 

and the invaluable services provided by doctoral students? Simply, doctoral programs 

must begin teaching and educating students about the vital importance of legislative 

advocacy to our profession and the communities we serve. Currently, such opportuni-

ties to increase awareness and develop skills are sorely lacking in most psychology 

doctoral programs. The following offer some suggestions for integrating legislative 

advocacy education and participation in graduate training: (a) offer a course on leg-

islative advocacy / public policy and require students to develop and/or get involved 

in an advocacy/policy project; (b) increase awareness of and participation in existing 

education/training and activities – e.g., CPA Legislative and Advocacy Conference and 

Lobby Day, CPA county chapter’s Local Advocacy Network; (c) encourage and provide 

incentives for faculty members to get trained and involved in advocacy/policy activi-
ties – we need role models; (d) finally, organize/host fundraising events for the CPA 
Political Action Committee – political giving is critical to the protection of our profes-
sion and the communities we serve.     n
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Emiliana Simon-Thomas, PhD

Dr. Simon-Thomas will discuss how mindfulness, from 
simple breath-awareness iterations to its richest wisdom-and-compassion 
infused form, may be the most promising means to  
support the trajectory towards wellness across life domains. 

Emiliana Simon-Thomas, PhD is the Science Director at the Greater Good Science Center at UC 
Berkeley. She earned her PhD at Berkeley, studying the interplay between emotions and thinking, then 
shifted her scope towards pro-social states. Dr. Simon-Thomas currently focuses on how connecting with 
others, being kind, grateful and cooperative improves health, well-being and psychosocial functioning.

  Sunday Closing Keynote

Sunday, April 26, 2015
10:00 a.m. to 12:00 noon

Friendship with a Twist: Forging a Relationship, Negotiating a Psychosis

Stephen H. Behnke, JD, PhD, MDiv and Elyn R. Saks, JD

Professor Saks and Dr. Behnke will explore the meaning of psychosis in a relation-
ship such as theirs and examine how their professional lives and training affected 

the dynamics of an illness that is a focus of their academic work. The format of the program will be a moderated  
discussion followed by audience questions and comments.

Stephen H. Behnke, JD, PhD, MDiv earned his JD from Yale Law School, his PhD in clinical psychology from the University of Michigan, and his MDiv from Harvard Divinity School. In 
1996, Dr. Behnke was made chief psychologist of the Day Hospital Unit at the Massachusetts Mental Health Center, a position he held until 1998, when he was named a faculty fellow in 
Harvard University’s program in Ethics and the Professions. In November of 2000, he assumed the position of director of ethics at the American Psychological Association. 

Elyn R. Saks, JD is Orrin B. Evans Professor of Law, Psychology, and Psychiatry and the Behavioral Sciences at the University of Southern California Gould School of Law; Adjunct 
Professor of Psychiatry at the University of California, San Diego, School of Medicine; and Faculty at the New Center for Psychoanalysis in Los Angeles. She has degrees in Philosophy from 
Vanderbilt and Oxford Universities, a law degree from Yale, and a PhD from the New Center. Professor Saks has written five books and over 40 articles on mental health law and ethics. Her 
memoir, The Center Cannot Hold: My Journey Through Madness, powerfully describes her struggles with schizophrenia and has won widespread acclaim. 

CPA Convention 2015
Paradise Point Resort and Spa ~ San Diego, California

April 23-26, 2015
Explore  •  Experience  •  Engage  • Enjoy!

Hotel Information

Enjoy a little bit of Paradise in  
San Diego! The Paradise Point 
Resort and Spa has the feel of a 

tropical resort with grounds lush with 
flowering plants and four pools. 

Make hotel reservations by calling  
1-800-344-2626 or online at  
www.paradisepoint.com. 

Still time to attend! 

Details online at www.cpapsych.org. 



Friday, April 24, 2015

Enchantment:  A Sparkplug for  
Therapeutic Growth
11:00 a.m. to 12:30 p.m. (1.5 CE Credits)

Erving Polster, PhD, Director, Gestalt Training Center- 
San Diego and Associate Clinical Professor, Department of 
Psychiatry of the School of Medicine, University of California, 
San Diego

Creating Lasting Change:  
Emotionally Focused Therapy
2:00 p.m. to 3:30 p.m. (1.5 CE Credits)

Scott R. Woolley, PhD, Distinguished Professor, Couple 
and Family Therapy Masters and Doctoral Programs, CSPP 
at Alliant International University; founder and director of 
San Diego Center for Emotionaly Focused Therapy

Saturday, April 25, 2015

Contemporary Threat Assessment:  
Psychologists’ Response to a World  
at Risk
8:30 a.m. to 10:00 a.m. (1.5 CE Credits)

Reid Meloy, PhD, Clinical Professor of Psychiatry, 
University of California, San Diego, School of Medicine and 
faculty member, San Diego Psychoanalytic Institute 

Ethnic Minority Differences in Mental 
Health:  Is Everyone Equal?
10:30 a.m. to Noon (1.5 CE Credits)

Stanley Sue, PhD, Distinguished Professor of Psychology 
and Co-Director the Center for Excellence in Diversity at 
Palo Alto University, CA

   Master Lectures

  Look what is included...
•	 Welcome and President’s Receptions

•	 Exhibit hall with refreshments

•	 Conversation with CPA President and CEO

•	 16 CE credits from 32 sessions

And so much more...

Preconvention Advanced Level 
Continuing Education Institutes

Thursday, April 23, 2015
10 a.m. to 5 p.m. (6 CE Credits) ~ Separate registration fee required.

Detailed content and presenter information at www.cpapsych.org.

Ethics, Law, and the Board of Psychology:  
Navigating the Complexities of Practice

Bram Fridhandler, PhD has been a member of the CPA 
Ethics Committee since 2006 and is in his third year as Chair. 
He is an Expert Reviewer for the California Board of Psychology. 

Elizabeth Jenks, PhD has been the Director of Training for 
two APA-accredited internship programs in Southern Cali-
fornia. She is currently the Director of Clinical Intern Training 
at Pacific Clinics, a large community mental health agency in 
Southern California. 

Stephen C. Phillips, JD, PsyD is one of the five licensed 
members of the California Board of Psychology. He was ap-
pointed by Governor Brown in 2013. Dr. Phillips is a licensed 
psychologist and member of the State Bar of California. He 
maintains a private practice in clinical and criminal forensic 
psychology in Beverly Hills. 

Ellen Stein, PhD is Vice-Chair of the CPA Ethics Commit-
tee and provides Law/Ethics CE trainings across the State. 
She maintains a private practice in San Diego as a forensic/
clinical psychologist, providing expert witness testimony in 
Civil, Criminal and Courts Martial matters, as well as Board 
complaint consultation.

Integrating Neuroimaging in the Practice of Clinical  
Psychology and Neuropsychology: Contemporary Methods  
of Analysis

Erin David Bigler, PhD is a Professor of Psychology and 
Neuro-science at Brigham Young University where he also 
serves as Director of the Magnetic Resonance Imaging 
Research Facility. He is Board Certified in Clinical Neuropsy-
chology by the American Board of Professional Psychology and 
co-directs the clinical neuropsychology sub-specialty training 
in BYU’s APA-approved clinical psychology PhD program. 

Engaging Male Withdrawers in Couple Therapy using  
Emotionally Focused Therapy

Scott R. Woolley, PhD holds the rank of Distinguished  
Professor in the Couple and Family Therapy Masters and 
Doctoral Programs in CSPP at Alliant International University. 
He is a founder and Director of the San Diego Center for 
Emotionally Focused Therapy and the Training and Research 
Institute  for EFT affiliated with Alliant.  
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ETHICS CORNER

My Client, My Follower:  
Multiple Relationships on the Internet

Keely Kolmes, PsyD

Keely Kolmes, PsyD 
(drkkolmes@gmail.com) is in private 
practice in San Francisco. She writes, does 
research, and provides consultation and 
training on clinical and ethical issues 
related to social networking. Her Social 
Media Policy has been taught and cited 
internationally across health disciplines. 
She has published a New York Times Op-Ed 

on online consumer reviews of mental health services. Her website is 
www.drkkolmes.com and Twitter: @drkkolmes.

O
ne of the more nuanced aspects of the APA Ethics 
Code (2010) is the section on multiple relationships, 
which invites us to think critically about the type of 
relationship we have with a person. 

On the Internet, it can be tricky to distinguish what exactly 
is a multiple role or whether such a relationship has the power 
to exploit or harm another person or influence our judgment. 
There are subtle ways in which adding psychotherapy clients 
as contacts on social media sites can blur the lines of our pro-
fessional role(s) with them. Here are two examples: 

1) Adding clients as contacts or friends allows them to 
connect and network with the other people in our social 
network. This means if we have other patients, friends, 
or family members as part of our connections, our clients 
can forge connections with those people on our Walls or 
via direct email. They may have no ill intent, but if we do 
not enforce online boundaries, we may be surprised to 
discover the relationships that blossom when we accept 
such requests.

2) On a site such as LinkedIn, it is common for people to 
request introductions to people in your network so that 
they may seek a job at their company. It could threaten 
confidentiality and boundaries if one of your close friends 
asks for an introduction to your client so that she can 
seek employment at his company.

Not connecting to your clients on social media is a quick 
and easy way to avoid getting into potentially harmful multiple 
roles with them.

Another interesting digital dilemma is when clinicians have 

someone in their social media network contact them for ther-
apy. Some of these people may be loose connections such as a 
person we met many years ago and added to our network. The 
APA Ethics Code does not distinguish between online and of-
fline multiple roles but it does require us to consider to impact 
of entering into such roles. 

People with this dilemma may wish to have a chat with the 
interested client and think through together whether their so-
cial proximity could cause problems. It may be worth noting 
“If we agree to work together clinically, we will need to dis-
connect from one another on social media, to avoid blurring 
of boundaries.” 

Another way a clinician can manage this is to tell the pro-
spective client, “If we work together, it will preclude a friend-
ship or business relationship, and I want to explain why. So 
why don’t you choose what feels best for you? I can refer you to 
someone else if you’d prefer to keep a social or business connec-
tion with me.” This takes into account the General Principles of 
autonomy and self-determination encouraged in the Preamble 
of the Ethics Code, while also educating potential clients about 
the boundaries of the psychotherapy relationship. 

An especially challenging point of online overlap is when 
we find that we share space with a client on a personal or 
professional listserv. Here, we have not added or accepted a 
request, but just happen to co-exist in community. We may not 
even know of this overlap for some time if one or either party 
doesn’t frequently post. Participating on listservs with clients 
may or may not be feasible. You may wish to shift what you 
share, or come to an agreement with the clients in your prac-
tice about how you will both inhabit such online spaces. The 
literature on working in rural communities (Schank, Helbok, 
Haldeman, & Gallardo, 2010) offers some applicable approach-
es to managing such overlap whether the list you share is a 
professional listserv or a local list for cycling enthusiasts.    n

REFERENCES
American Psychological Association. (2010). Ethical principals of 

psychologist and codes of conduct. Retrieved from http://www.
apa.org/ethics/code/

Schank, J. A., Helbok, C. M., Haldeman, D. C., & Gallardo, M. E. 
(2010). Challenges and benefits of ethical small-community 
practice.  Professional Psychology: Research and Practice,  41, 
502-510
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LAW FOR PSYCHOLOGISTS

Clip & Save
Are Child Molesters Necessarily Mentally Ill?

Harsh Cross-Examination of  
Expert Psychologists is Permissible

Jack P. Lipton, PhD, Esq.

Jack P. Lipton, PhD, Esq. 
(jlipton@bwslaw.com) is an attorney and 
a Senior Partner at the law firm of Burke, 
Williams & Sorensen, LLP, with offices 
throughout California, focusing on repre-
senting psychologists and other mental 
health professionals, as well as public and 
private educational institutions. As an 
undergraduate at UCLA he majored in psy-

chology; he earned his law degree from the University of Arizona, and 
his PhD in Psychology from the University of California, Riverside. He is 
also an adjunct faculty member at the Graduate School of Education 
and Psychology at Pepperdine University and at Southwestern Law 
School. 

I
n the case of People vs. Shazier, the California Supreme 
Court reaffirmed that being subjected to cross-examina-
tion as an expert witness can be a rough experience for 
psychologists. This case involved competing psychologi-

cal expert testimony regarding whether Dariel Shazier, a con-
victed sex offender, had a “diagnosed mental disorder” and 
thus could be categorized as a Sexually Violent Predator (SVP), 
as defined in law. Within this context, the California Supreme 
Court ruled that harsh cross-examination of a psychologist 
testifying as an expert witness was legally permissible.

Is Shazier a Sexually Violent Predator?
 Shazier had an extensive history of sexual misconduct with 

post-pubescent boys, often involving violence. Shazier was 
repeatedly imprisoned, released on parole, and returned to 
prison after he engaged in sexual misconduct in violation of 
parole. 

There was no question that Shazier was a repeat offender, 
having been convicted numerous times of sex offenses. But 
after he completed his prison sentences, the question was 
whether Shazier was an SVP, as defined in law, who should be 
confined involuntarily in a state hospital as a danger to others. 

The law is quite specific as to how to categorize an offender 
as an SVP. The designation refers to a person not only who has 
been convicted of a sexually violent offense, but in addition, 
is one who has a diagnosed mental disorder that makes the 
person a danger to the safety of others in that it is likely that he 
will engage in sexually violent criminal behavior. The SVP law 
specifically defines a “diagnosed mental disorder” as including 
“a congenital or acquired condition affecting the emotional or 
volitional capacity that predisposes the person to the commis-
sion of criminal sexual acts in a degree constituting the person 
a menace to the health and safety of others.” Also, there must 
be “probable cause to believe that the individual … is likely to 
engage in sexually violent predatory criminal behavior.”  

Psychological Expert Testimony
The stage was set in Superior Court for the jury trial to de-

termine whether Shazier is an SVP with a diagnosed mental 
disorder who is likely to engage in sexually violent predatory 

criminal behavior. Central at the trial were psychological ex-
pert witnesses on both sides. Two psychological experts tes-
tified for the prosecution including Dr. Craig Updegrove. Dr. 
Theodore Donaldson testified on behalf of the defense.

Dr. Updegrove diagnosed Shazier with Paraphilia “Not Oth-
erwise Specified” (“NOS”), characterized by the court as “a 
lifelong disordered sexuality that can be controlled, but not 
cured.” Dr. Updegrove agreed that individuals who have mo-
lested children do not necessarily have mental disorders, as 
is required for the SVP designation. However, he indicated 
that Shazier’s history revealed a “singular, intense, and long-
standing pattern of compulsive behavior” such that Shazier 
has acted on his attraction repeatedly even after suffering se-
vere and repeated penal sanctions for doing so. Such persis-
tent, compulsive, and manipulative behavior, Dr. Updegrove 
opined, demonstrates a “disordered sexuality and an impair-
ment of volitional control that predisposes Shazier to reoffend 
against the target group.”  

Testifying for Shazier, Dr. Donaldson disputed the conclu-
sions of the prosecution’s expert. His testimony stressed his 
view that Shazier does not have a diagnosed mental disorder as 
is necessary for commitment as an SVP. Dr. Donaldson assert-
ed that, for purposes of categorization as an SVP, the offender 
must have some sort of paraphilic disorder that predisposes the 
person to sexual violence, and must also have serious difficulty 
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in controlling his or her behavior, and according to Dr. Donald-
son, Shazier exhibited neither characteristic. Although Shazier 
may have a personality disorder, Dr. Donaldson indicated that 
this did not predispose Shazier to sexual violence. Nor, Dr. Don-
aldson suggested, is there evidence that Shazier was specifi-
cally aroused by violence or by his victims’ non-consent. And 
Dr. Donaldson generally criticized the diagnosis of Paraphilia 
NOS saying that it was an attempt to “shoehorn” mere criminal 
rapists into a category of committable mental disorder.

Dr. Donaldson emphasized that, from a mental health 
standpoint, a sexual behavior is not “deviant,” and thus a sign 
of mental illness, simply because it is illegal, immoral, or in 
violation of current societal norms. Dr. Donaldson insisted 
that Shazier exhibited no evidence of internal conflict or dys-
function, and he saw no sign of a compulsive attraction and no 
indication that Shazier “was disturbed by his behavior, that it 
bothered him.” 

Cross-Examination of Expert
The prosecution tried to demonstrate that Dr. Donaldson 

was not a credible witness. On tough cross-examination, Dr. 
Donaldson conceded that he had been terminated from the 
expert panel because he was then “outside the mainstream” of 
professional opinion, and that he had since testified “hundreds 
of times,” solely on the defense side. The prosecutor focused on 
such prior cases where Dr. Donaldson had consistently testi-
fied that a particular defendant was not an SVP, asking Dr. 
Donaldson about various prior cases, such as where: (1) an of-
fender, after serving a prison sentence for raping a hitchhiker, 
tried to rape an 11–year–old girl in her home while her mother 
was absent, and then, after serving a sentence for that crime, 
met and married a woman upon whose two children he com-
mitted five counts of molestation; (2) an offender was accused 
of “molesting every child in his apartment complex, including 
his own 3½-year old son”; and (3) an offender who engaged in 
a “forcible rape where several weapons were used, including a 
baseball bat that he shoved up a victim’s rectum, that he used 
guns, that he pistol-whipped a victim.” 

Pressing home his point, the prosecutor asked Dr. Donald-
son whether it was “fair to say” that “it wouldn’t have mattered 
in any of these cases for your opinion, or in any SVP case, how 
absolutely repulsive the conduct is because that’s just describing 
their criminality. It really just doesn’t show that they have any 
sort of mental disorder.” Dr. Donaldson replied that it was “true 
that criminal behavior does not identify a mental disorder.” 

In closing argument to the jury, the prosecutor made this 
statement about Dr. Donaldson: “He has a streak that would 
make Cal Ripken jealous. Cal Ripken the baseball player …
[who] played in something like 4,000 straight games. Dr. Don-
aldson’s streak of 289 straight times testifying exclusively for 
the defense. … His brilliance has yet to be fully appreciated 
by this society. It is appreciated by defense attorneys who pay 
him and he comes in, and 289 straight times testified for the 
defense.” The prosecutor further commented that Dr. Donald-
son was “completely biased and unhelpful.”

The jury found Shazier to be an SVP. Shazier appealed on 
various grounds, including that the prosecution’s comments 
about and cross-examination of Dr. Donaldson constituted 
prosecutorial misconduct. 

Appeal to Court of Appeal 
On appeal, the California Court of Appeal determined that 

the prosecutor did commit misconduct such as by questioning 
Dr. Donaldson about the facts of other cases in which he had 
testified that the defendants were not SVPs. The Court of Ap-
peal reasoned that this line of inquiry was irrelevant and was 
thus calculated simply to inflame the jurors by placing before 
them the incendiary facts regarding other cases. 

The Court of Appeal relied heavily on the prior case of People 
v. Buffington where Dr. Donaldson testified for the defense. In 
that case, Buffington was sent to prison after a spree of violent 
rapes. At Buffington’s SVP trial, two psychologists testifying 
for the prosecution diagnosed him with Paraphilia NOS. Dr. 
Donaldson, though, denied that Buffington had a diagnosed 
mental disorder or was likely to re-offend. The prosecutor 
cross-examined Dr. Donaldson regarding his expert testimony 
in other cases, and the Court of Appeal in the Buffington case 
ruled that this line of questions was impermissible. 

The Court of Appeal ruled in favor of Shazier.

Further Appeal to Supreme Court 
The California Supreme Court, however, disagreed with the 

Court of Appeal, and affirmed that the original determination 
of Shazier as an SVP was not incorrect, finding that there was 
no prosecutorial misconduct because “The scope of cross-
examination of an expert witness is especially broad.” The 
Supreme Court further ruled that “the prosecution is entitled 
to attempt to discredit the expert’s opinion.” Moreover, a psy-
chologist’s testimony “in prior cases involving similar issues, 
is a legitimate subject of cross-examination when it is relevant 
to the bias of the witness.” The Supreme Court thus concluded 
that the prosecutor’s remarks, “though harsh and colorful, 
were fair comments on the evidence, and they validly assailed 
the witness’ impartiality and professional credibility.” 

Conclusion
Within the context of a “battle of the experts” regarding 

whether a convicted sex offender had a diagnosed mental dis-
order, the opposing attorney was legally permitted to engage 
in harsh cross-examination of a psychologist testifying as an 
expert, including questioning him regarding details of prior 

cases in which he had testified.    n
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People v. Buffington (2007) 152 Cal.App.4th 446.
People vs. Shazier (2014) 60 Cal.4th 109.
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DIVISION II – EDUCATION AND TRAINING

“What Can I do?”
Gabrielle Johnson, MS, Psychology Predoctoral Intern; Michi Fu, PhD and Beth Jenks, PhD

Gabrielle  
Johnson, MS 
(gjohnson@
pacificclinics.org) 
is a predoctoral 
psychology intern 
in Pacific Clinics’ 
APA-accredited  
internship pro-

gram. She has held leadership positions within 
the National Association of Black Psychologists 
while a PhD counseling psychology student at 
Oklahoma State University. She recently served 
as a panelist discussing the Black Lives Matter 
Campaign at NMCS 2015. 

Michi Fu, PhD 
(drmichifu@
gmail.com) is 
the Statewide 
Prevention Projects 
Director of Pacific 
Clinics, working 
on projects aimed 
at reducing 

mental health disparities. She is also Associ-
ate Professor in the Clinical PhD program of 
Alliant International University. She is a Public 
Education Campaign committee member and 
immediate past-Secretary of the California 
Psychological Association.

Beth Jenks, PhD 
(Bjenks@pacific-
clinics.org) has 
been the Director 
of Training for two 
APA-accredited  
internship pro-
grams. She is now 
Director of Clinical 

Intern Training at Pacific Clinics, a community 
mental health agency in Southern California. 
She is Chair-Elect of Division II and also serves 
as a member of the CPA Ethics Committee.

F
rom events within cohorts to events on the evening news, interns are in-
creasingly asking, “What can I do?” to advocate for their communities. Ga-
brielle Johnson shares her thoughts regarding the question:

“Internship is a very transitional period. No longer students in the tra-
ditional sense, we are also not yet psychologists. As with most transitions, it’s dif-
ficult to immediately know how to successfully navigate our new roles. This has 
been particularly true for me with regard to advocacy. As a student, I was often too 
fearful to ask what it really means to be a community advocate. A secondary rotation 
with Pacific Clinic’s Statewide Prevention Projects has afforded me opportunity to 
work directly with, and be supervised by, community advocates. My understanding 
of advocacy has grown tremendously as I’ve attended statewide forums for reduc-
ing mental health disparities and been mentored by community psychologists.  I’ve 
found two ways to address the question posed: What can I do?

 Tell the Truth
It sounds simple, yet telling “the truth” can be one of the most difficult actions to 

take as a student. Fear of backlash or negative past experiences can cripple students 
from being honest with supervisors. Being honest and transparent with my supervi-
sor about my perceptions of oppression and bias has led to systemic change, as well 
as allowed me to consider countertransference issues. 

Use your Platform
All internships have required activities. Use those platforms to advocate! I chose 

to share in our diversity journal club articles about racism (Holoien & Shelton, 2012; 
Neville et al., 2013) in response to the racial inequalities we had seen on the news. 
I engaged my cohort in a difficult conversation concerning psychologist actions that 
may diminish the African American experience/engagement in therapy. 

Although these are just two of many ways in which students can be community 
advocates, I have found them to be most rewarding. After years of wondering what it 
really means to engage in advocacy work, I finally feel like I am advocating for com-
munities in need.” 

Dr. Fu reflects on her journey to become a community advocate supervisor. “My 
first opportunity to engage in advocacy as a mental health professional was as a 
practicum student at a community mental health center in Boston’s Chinatown. We 
were to lead our consumers to the state capitol steps and chant “no justice, no peace!” 
in unison. For reasons still unknown to me, my supervisor asked me to lead the 
chant using a megaphone. It was scary, exhilarating and my introduction to using 
my voice on behalf of others. Years later, I participated in the Okura Mental Health 
Leadership Fellowship, resulting in a one-week crash course in Washington, DC. I 
was again encouraged to consider how I could speak on behalf of others by utiliz-
ing my education and experiences. Nowadays, I’m well-aware of the need to support 
students to find their own voice as a community/mental health advocate. As such, I 
teach a course regarding advocacy, resulting in students lobbying during the Cali-

Continued on page 32
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DIVISION VII – DIVERSITY AND SOCIAL JUSTICE

Self-Care Through Advocacy
Kammy K. Kwok, MA, Toni Li and Jorge Wong, PhD

Kammy K. Kwok 
(kkwok@paloal-
tou.edu) is a 3rd 
year PhD Clinical 
Psychology 
student in the 
Child and Family 
emphasis at Palo 
Alto University. 

She is currently a trainee in the Family and 
Children Division at Asian Americans for 
Community Involvement. Her interests 
include working with children, adolescents 
and their families, community mental health 
and diverse populations.

Toni Li 
(toni.li711@gmail.
com) is a 3rd year 
PsyD student at 
the Wright Insti-
tute in Berkeley, 
and is currently a 
trainee at Asian 
Americans 

for Community Involvement, Center for 
Survivors of Torture. She is interested in com-
munity mental health, trauma, psychological 
assessment, and multicultural research.

Jorge Wong, PhD 
(jogiewon@ya-
hoo.com) is the 
Director of Clini-
cal and Regula-
tory Affairs at 
Asian Americans 
for Commu-
nity Involvement, 

Trustee and Clinical Faculty at Palo Alto Uni-
versity, Immediate Past President of the San 
Francisco Psychological Association, Chair of 
CPA Division VII Advocacy and Social Justice, 
and CPA President-Elect.

P
sychologists advocate for clients and we embrace this practice as part of our 
professional identity. Yet we do not advocate for ourselves. If we do, we do so 
poorly as compared to other professionals (Shadish, Pereira, & Wong, 2013).

The Mental Health Services Act Workforce Education and Training 
(MHSA WET) Five-Year Plan (2014-19) is the blueprint for the development of mental 
health service providers in California’s public mental health systems (PMHS) (Office 
of Statewide Health Planning and Development (2014). The career ladder for psy-
chologists is limited, even when “California’s PMHS suffers from a critical shortage 
of qualified mental health personnel to meet the needs of the diverse population 
they serve” (p. 3).

Budgeted % of Total  
$114.7 m

Psychologists $1.8 m 1.5

Marriage & Family Therapists $12.4 m 10.8

LCSWs $13.6 m 11.8

Psychiatrists $9 m 7.8

Psychiatric Nurse Practitioners $6 m 5.2

*MHSA WET Four-Year Plan career ladders for qualified mental health professionals

It is time for psychologists to advocate professionally for ourselves or we will be 
squeezed out of the PMHS. Limiting the availability of licensed psychologists imposes 
access barriers to care and exacerbates the existing public healthcare disparity. If 
psychologists are complacent, we diminish the principles of our ethics code that ex-
pects psychologists to improve the condition of individuals, organizations and soci-
ety (Preamble) and “…recognize that fairness and justice entitle all persons to access 
to and benefit from the contributions of psychology (Principle D) (APA, 2002).

The modest level of professional advocacy in psychology is alarming and can nega-
tively impact the future of the profession. Psychologists are unaware that the amount 
of time, work, and dedication they invest in their degree might be jeopardized by this 
disinterest in advocacy (Fox, 2008). To help increase the advocacy activity of psy-
chologists, early intervention at the doctoral training may be essential (Fox, 2008). 
Developing an ethos of advocacy may not be an easy feat, but is necessary to preserve 
the future of psychology (Fox, 2008; Lating, Barnett, & Horowitz, 2010). The first step 
in the journey to advocacy is to instill in doctoral students an attitude or mind-set of 
advocating for the profession (Lating et al., 2010), early and throughout their train-
ing. Implementing advocacy training, providing mentorship and opportunities for 
advocacy throughout their professional training program may help increase their 
motivation and acceptance that advocacy is vital to the future of the profession (Fox, 
2008; Lating et al., 2010).

As psychologists, we treat clients who struggle not only to have their mental health 
care needs met, but also their basic needs. While arguably other mental health pro-
fessionals could also advocate for our clients, psychologists are exceptionally trained 
in research and evaluation, evidence-based practices, neuropsychological assess-
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ment, and outcome measures. Such education and roles come with expectations that 
psychologists will receive on-going training, and provide interventions supported by 
current research. With this highly specialized set of skills and knowledge, why do 
such a small percentage of psychologists advocate for the protection of these roles 
(DeLeon, Loftis, Ball, & Sullivan, 2006)? If psychologists are phased out of the chang-
ing health care workplace that favors less-expensive masters-level clinicians, our 
expertise in the psychological science and practice will be denied to those who need 
it most. If we cannot distinguish ourselves from other providers, what jobs will exist 
for psychologists? The journey to becoming a psychologist is most rewarding and 
also arduous. We cannot afford to not advocate for ourselves. Advocacy is our profes-
sional self-care!   n

 

THINKING  
ABOUT 

TRANSFERENCE 
A full-day conference  

for clinicians 
 

May 16, 2015 
www.junginla.org/

Transference 
 
 

BOOKSTORE  
AND LIBRARY 

 
Jungian  

and General Psychology,  
Mythology, Symbolism,  

and Assorted Gifts  
 
 

For descriptions of our     
CONTINUING                    
EDUCATION                    

offerings for Psychologists  
or to sign up to receive      
our weekly newsletter,          

please visit 
www.junginla.org 

 
10349 West Pico Boulevard 

Los Angeles, CA 90064 
310-556-1193  

www.junginla.org 

 

  

 
CURRENT TOPICS  
IN ANALYTICAL  
PSYCHOLOGY 

 
A Certificate Program    

in Jungian Studies 
For Clinicians 

Beginning Fall 2015 
 

Now accepting applications 
www.junginla.org/CP 

 

THINKING  
ABOUT 

TRANSFERENCE 
A full-day conference  

for clinicians 
 

May 16, 2015 
www.junginla.org/

Transference 
 
 

BOOKSTORE  
AND LIBRARY 

 
Jungian  

and General Psychology,  
Mythology, Symbolism,  

and Assorted Gifts  
 
 

For descriptions of our     
CONTINUING                    
EDUCATION                    

offerings for Psychologists  
or to sign up to receive      
our weekly newsletter,          

please visit 
www.junginla.org 

 
10349 West Pico Boulevard 

Los Angeles, CA 90064 
310-556-1193  

www.junginla.org 

 

  

 
CURRENT TOPICS  
IN ANALYTICAL  
PSYCHOLOGY 

 
A Certificate Program    

in Jungian Studies 
For Clinicians 

Beginning Fall 2015 
 

Now accepting applications 
www.junginla.org/CP 

REFERENCES
American Psychological Association. (2002). Ethical principles of psychologists and code of 

conduct. American Psychologist, 57, 1060-1073.
DeLeon, P. H., Loftis, C. W., Ball, V., & Sullivan, M. J. (2006). Navigating politics, policy, and 

procedure: A firsthand perspective of advocacy on behalf of the profession. Professional 
Psychology: Research and Practice, 37, 146-153. doi:10.1037/0735-7028.37.2.146

Fox, R. E., (2008). Advocacy: The key to the survival and growth of professional psychology. Pro-
fessional Psychology: Research and Practice, 39, 633-637. doi:10.1037/0735-7028.39.6.633

Lating, J. M., Barnett, J. E., & Horowitz, M. (2010). Creating a culture of advocacy. In M. B. 
Kenkel & R. L. Peterson (Eds.), Competency-based education for professional psychology (pp. 
201-208). Washington, DC: American Psychological Association.

Office of Statewide Health Planning and Development (2014). Mental Health Services Act Work-
force Education and Training Five-Year Plan. (2014). Retrieved from http://oshpd.ca.gov/
HWDD/pdfs/WET/WET-Five-Year-Plan-2014-2019-FINAL.pdf

Shadish, K., Pereira, S. & Wong, J. (2013). Professional advocacy: Improvement in the quality of 
care. The California Psychologist, 46(6), 25-27.



30 Psychologist
 The California

The Board of Psychology, Continuing  
Professional Development and You

Jo Linder-Crow, PhD

CONTINUING EDUCATION REGULATIONS

Jo Linder-Crow, PhD 
(jlindercrow@cpapsych.org) is the 
Chief Executive Officer of the California 
Psychological Association and Execu-
tive Director of the CPA Foundation.  
Previously, as the Associate Executive 
Director for Education at the American 
Psychological Association, she was 
responsible for APA’s Continuing Educa-

tion Program.  She is past Chair of the Council of Executives of State, 
Provincial, and Territorial Psychological Associations and is a current 
member of the APA Committee for the Advancement of Professional 
Practice (CAPP).  She serves on the Board of Directors of the California 
Society for Association Executives and currently chairs the CalSAE 
Professional Development Committee.

T
he recent proposed changes to the CE requirements 
by the Board of Psychology have galvanized CPA 
members and have generated a significant discus-
sion about what the proposed changes might mean 

for psychologists in California. As we go to press with this 
issue of The California Psychologist the Board of Psychology 
has requested public comment on the latest draft of the CE 
regulations, with a deadline of March 24, 2015. The Board is 
required to consider any negative comment on the proposed 
language when they meet on May 14-15 in Los Angeles. Follow-
ing discussion about those comments they will make a deci-
sion on whether to make more changes in the regulations or to 
send them forward for review by the Office of Administrative 
Law, and final approval.

Background
In June 2001, the Association of State and Provincial 

Psychology Boards (ASPPB) published their Guidelines for 
Continuing Professional Education. In 2009, in light of the 
competency movement and other recent developments in the 
field, the ASPPB Board of Directors determined that the Guide-
lines should be updated. The Board appointed a task force on 
the Maintenance of Competence and Licensure (MOCAL) and 
asked the task force to (1) Revise and update the 2001 ASPPB 
Guidelines for Continuing Professional Education with input 

from member boards and other interested stakeholders, (2) 
Study the role that regulatory bodies in psychology can have 
in assuring that licensed/registered psychologists maintain 
their competence, and (3) Make recommendations to regula-
tory bodies on how to implement maintenance of competence/
licensure procedures.

The task force produced the ASPPB Guidelines for Continu-
ing Professional Development in August 2014. In the introduc-
tion, the guidelines state:

“These Guidelines address the broad concept of Continu-
ing Professional Development (CPD). Not only is it ex-
pected that psychologists will continue to update their 
knowledge throughout their careers, but also that they 
will maintain and enhance their existing knowledge, 
skills and professional competencies. Further, it is antici-
pated that psychologists will maintain their competen-
cies based on published advances in theory, practice and 
empirical research. Participation in continuing educa-
tion is one way that psychologists maintain and enhance 
their knowledge and skills; however, it is not the only 
way, nor is it necessarily the most effective way.” (p.2)

The term Continuing Professional Development, as de-
scribed in the ASPPB Guidelines, describes a process intended 
to continue and update the training of psychologists in their 
current areas of practice (rather than the development of com-
petencies in new areas (e.g., from general clinical to neuro-
psychology). According to the Guidelines, CPD is intended to 
maintain and build on existing competencies throughout a 
psychologist’s career, and to keep knowledge and practice up-
to-date.

The ASPPB Guidelines, upon completion, were distributed 
to all licensing jurisdictions in the United States and Canada, 
including the Board of Psychology in California. Each jurisdic-
tion was asked to consider the guidelines, but each licensing 
entity was free to determine whether or not it wanted to pursue 
changes to their current Continuing Education requirements. 

What Did the California Board of 
Psychology Decide to Do?

The California Board of Psychology (BOP) has been discuss-
ing the ASPPB guidelines for the past two years and made the 
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decision to move forward with the new model described by 
ASPPB. CPA was invited to be a part of the discussion, and 
attended committee meetings of the BOP during the devel-
opment of the proposed regulations. During the 2012 CPA 
convention, Dr. Jo Linder-Crow, CPA’s CEO, participated in a 
session with Dr. Jackie Horn (now a member of the BOP and 
then on the Board of ASPPB) that provided an overview of the 
ASPPB guidelines and how they might be used in California. 
Input from that session was shared with the Board of Psychol-
ogy during their subsequent discussions. Ultimately, the BOP 
agreed with ASPPB that CPD could be seen as a broader con-
cept that offered a new path to developing the multi-faceted 
competencies needed for quality professional performance in 
one’s area of practice. 

What is the Status of the Proposed 
Changes?

Following significant discussion at BOP meetings, and using 
the ASPPB guidelines as a starting point, the BOP proposed 
regulatory changes that would move from the Continuing Edu-
cation (CE) model to the Continuing Professional Development 
(CPD) model of ensuring continued competence. Proposed 
changes were posted for public comment at various stages by 
the BOP, as required by law, and changes were made based on 
comments that were received. The BOP received very few com-
ments when they posted the document for comment follow-
ing revisions made in November 2014. However, subsequent 
to the January 19 deadline for comment, the Board received 
many comments, and they agreed to reconsider the proposed 
changes at their meeting in February 2015. At that meeting 
the BOP made a change to the proposed “cap” on the number 
of CE credits that could be earned through traditional (“spon-
sored”) CE, and raised the limit to 27 credit hours (from the 18 
proposed earlier).

On March 9, 2015, these latest revisions were made avail-
able for public comment. CPA alerted our members to the open 
comment period and kept the membership informed about the 
deadline for comment and about the regulatory process that 
the BOP is required to follow. 

What Are the Changes?
The current requirement of 36 hours per licensure period 

will not change. Currently, licensees may accrue all 36 hours 
through traditional CE courses. The proposed CPD model has 
four (4) ways a licensee may complete the CPD requirements 
for renewal of his or her license, and the new model would 
require that a licensee complete CE/CPD from at least two (2) 
of the four (4) CPD areas. There are also limitations on the 
maximum number of credit hours a licensee may use in each 
category, including the limit of 27 credit hours that could be 
earned through traditional CE courses.

The four areas described in the proposed regulations are 
(1) Professional Activity (Peer Consultation, Practice Outcome 
Monitoring (POM), Professional Activities, Conferences/Con-
ventions, Examination Functions); (2) Academic (Academic 

Courses, Academic Instruction, Supervision, Publications); (3) 
Sponsored Continuing Education Coursework (including Inde-
pendent/Online Learning); and (4) Board Certification (ABPP).

Practically speaking, a psychologist would have the option 
of utilizing any two of the four areas to accrue the required 36 
credit hours for re-licensure. If the choice was to accrue the 
maximum number of hours allowed through traditional CE 
courses (27, as proposed), the other nine credit hours (over a 
two year period) could be accrued through peer consultation, 
conference attendance, or a combination of any of the other 
options available. 

The maximum number of credit hours allowed in each sub-
area is outlined in the matrix below. Psychologists would also 
be required to certify that they have received a minimum of 
four (4) credit hours in both Ethics and Law and in Cultural 
Diversity, but these are not course requirements. These hours 
can be included in the required 36 hours and can be earned 
by attending a course or by attending a conference specifically 
targeting these content areas. For example, you were to take 
the CPA/Trust sponsored Risk Management course it would 
count as six CE credits (traditional CE) and you could also use 
it to meet your Ethics and Law requirement.

It should be noted that all of the details regarding imple-
mentation have not been fully detailed by the Board of Psy-
chology. They stated at the February meeting that they would 
continue to examine the definitions and descriptions of the 
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various areas of CPD as they develop an implementation plan for monitoring compli-
ance with the requirements.  

When Will These New Regulations Become Effective?
The proposed regulations, if they are approved as currently written, would become 

effective on January 1, 2016. The new regulations would allow a phase-in period. Any-
one whose license was active through November 2017 would be allowed to accrue the 
required credit hours by using either the current or the new system.  

What Does This Mean for Me?
CPA will keep our members informed about the BOP actions taken at the meeting 

on May 14-15 in Los Angeles. As the regulations are currently written, you would still 
be required to earn 36 credit hours of continuing professional develop during the 
license period. You would be able to earn 27 credit hours by attending “traditional” 
or sponsored CE courses if you utilized that option, but you could also choose to meet 
your requirements through any of the other activities such as conference attendance, 
teaching, publications, volunteer service in a psychological association, or organized 
case consultations you might attend. While there would be limitations on the number 
of credit hours you could earn in any one area, you would not be required to partici-
pate in any particular activity. The flexibility you would have in choosing the activities 
you want to use to meet the requirements would be accompanied by a requirement 
that you participate in at least two types of activities rather than solely earning your 
credit hours through traditional courses.

Please contact Dr. Jo Linder-Crow with any questions about the details of the pro-
posed regulationsat jlindercrow@cpapsych.org.   n

The full text of the proposed regulations can be found on the Board of Psychology website at http://
www.psychology.ca.gov/laws_regs/ce_proplang.pdf

The full text of the ASPPB Guidelines for Continuing Professional Development can be found at 
http://c.ymcdn.com/sites/www.asppb.net/resource/resmgr/guidelines/asppb_guidelines_for_
continu.pdf

“What Can I do?” continued from page 27

fornia Psychological Association’s Leadership Advocacy Day and writing op-ed 
pieces on current events to educate the public on how to apply our research to 
societal issues (e.g., effects of violent video games). At Pacific Clinics’ Statewide 
Prevention Projects, doctoral interns have the opportunity to learn how to pull 
together legislative briefings and write press releases. One day hopefully, advo-
cacy will be integrated as a mandatory part of graduate school curricula. Until 
then, I look forward to working with interns who choose our statewide platform 
to contribute to the larger community.”

What can you do?     n

REFERENCES
Holoien, D. S., & Shelton, J. N. (2012). You deplete me: The cognitive costs of colorblind-

ness on ethnic minorities. Journal of Experimental Social Psychology, 48(2), 562-565. 
doi:http://dx.doi.org/10.1016/j.jesp.2011.09.010

Neville, H. A., Awad, G. H., Brooks, J. E., Flores, M. P., & Bluemel, J. (2013). Color-blind 
racial ideology: Theory, training, and measurement implications in psychology. Ameri-
can Psychologist, 68(6), 455-466. doi:http://dx.doi.org/10.1037/a003328



33Spring 2015

CONTINUING EDUCATION (CE)/aka CONTINUING PROFESSIONAL  
DEVELOPMENT (CPD)SUMMARY VERIFICATION FORM

Please do not submit any CE documentation with your renewal. If you are selected for an audit, you 
will be notified; at that time, you will submit these logs and documentation to the Board.

 

CPD Category
Max

Hours
Allowed

Description of Activity(ies) Completed Date  
Completed

# of Hours 
Awarded 

(Not to  
exceed max 

allowed)

A. Professional Activity
Peer Consultation 18

Practice Outcome Monitoring 9

Professional Activities 12

Conferences/Conventions 6

Board Meeting Attendance 
(Full Board or Committee)

12

Examination Functions 12

B. Academic Activity
Academic Courses 18

Academic Instruction 18

Supervision 18

Publications 9

C. Sponsored Continuing Education
Sponsored Continuing  
Education Coursework

27

D. Board Certification
ABPP Certification 36

“Senior” ABPP Certification 18
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Seeking a New Definition of Self-Care
Pearl Werfel, PhD

Pearl Werfel, PhD 
(pwerfelphd@gmail.com) is Chair of the 
CARE Committee (care@cpapsych.org and 
www.care.cpapsych.org). She is a licensed 
psychologist practicing in San Francisco 
specializing in pain, stress and anxiety 
mitigation, wellness, chronic illness and 
self-care for professional helpers. She has 
presented at CPA conventions, local psy-

chological associations, universities and businesses on self-care and 
stress reduction from diverse perspectives. 

CARE: COLLEAGUE AWARENESS RESOURCES AND EDUCATION

O
ur complex world provides multiple opportunities for 
joy, connection and stress. Working in our amazing 
and challenging field of psychology brings additional 
unique opportunities and stressors. Awareness of 

stressors and how to mitigate their effects is a significant com-
ponent of being an effective and content psychologist. 

As our work can put us at risk for depletion, psychologists 
can benefit from special attention to self-care. Dr. Charles Fig-
ley, among others, noted the emergence of Secondary Trau-
matic Stress and Compassion Fatigue among professionals 
working with traumatized people. Secondary Traumatic Stress 
can result from knowing about a traumatizing event, repeated 
exposure to traumatizing material or helping or wanting to 
help a suffering person (Figley, 1995; 2002). Compassion fa-
tigue is the experience of short-term exhaustion and traumatic 
stress reactions associated with exposure to the suffering of 
others (Figley, Boscarino, & Adams, 2004). Even if exposure 
is indirect, compassion fatigue can diminish our capacity to 
function in both our personal and professional lives. 

Fortunately, there are antidotes: resilience, compassion 
satisfaction and self-care. Compassion Satisfaction is derived 
from experiencing the suffering of others and succeeding in 
helping to relieve their suffering in some way (Figley, 2002). 
Additionally, APA defines resilience as “the process of adapt-
ing well in the face of adversity, trauma, tragedy, threats or 
even significant sources of stress” (APA, n.d.). This, in turn, 
increases our ability to weather life’s more common stressors. 
Furthermore, the opportunities that our profession offers for 
fulfillment and inclusion as a valued member of an affiliation 
group can be potent stress relievers. However, the potential 
stressor of collegial relationships within our diverse profes-
sion is increasingly being discussed. 

Although the stressors and pleasures inherent in collegial 
relationships are not unique to the profession of psychology, 
who better to research and address it? In one illustration of 
problematic collegial relationships, the APA OEMA handbook 
Surviving and Thriving in Academia (1998) states that, “As in 
every part of society, many people in academia, faculty mem-
bers and students alike, hold stereotypical role expectations 
based on gender, ethnicity, race, national origin, and all the 
other socially constructed identities of our culture.” Of course, 
this can extend into our offices and professional associations. 

It can be stressful to be the only one like you in the room most 
of the time. However, mutually beneficial relationships can de-
velop when colleagues seek to value, appreciate, learn from one 
another and build bridges. Conversely, when colleagues fail to 
respect personal and cultural differences, it increases the stress 
for everyone in the environment. Therefore, self-care for us as a 
profession includes prioritizing collegial camaraderie. 

What might personal self-care look like? Norcross and Guy 
(2007) gifted us with self-care strategies for psychologists that 
include valuing the person of the psychotherapist, refocusing on 
the rewards, nurturing relationships, creating a flourishing en-
vironment, undergoing personal therapy, cultivating spiritual-
ity and mission, and fostering creativity and growth. However, 
these pertinent strategies require some commitment to self.

Let’s explore some misconceptions about self-care: “I need to 
make big changes, have a different body, or more time, money or 
energy.” Seemingly supporting this perception, a Google search 
on self-care revealed images of young, thin, light-skinned wom-
en in yoga poses, fruits and vegetables with a tape measure and 
beautiful vacation spots. While no one can argue the benefits of 
exercise, a balanced diet and vacation, this narrow definition is 
exclusive, alienating and disempowering. 

Self-care is not a one-size-fits-all proposition. Your self-care 
endeavors need to fit your shape, ability, age, culture, sexuality, 
budget, ethnicity, personality, time constraints and needs. Our 
self-care, as psychologists and students, may include energiz-
ing and restorative down-time activities, community and ally-
building, advocacy and personal and professional development.

What does a sustainable and robust self-care plan look like 
for you? I invite you to explore the possibilities with some col-
leagues.   n

Complete references for this article can be found at www.cpapsych.org – 
select The California Psychologist from the Professional Resources menu.



35Spring 2015

WELCOME TO OUR NEWEST MEMBERS

To learn more about becoming a sustaining or contributing member, please visit:

www.cpapsych.org
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you may access other member’s contact information online in our Member Directory under the  
Members Only section of our website or by contacting CPA’s central office at (916) 286-7979, ext 122.

Full Members

Tom Bekeny, PhD, Albany, CA

John Brentar, PhD, Redwood City, CA

Merle Canfield, PhD, Fresno, CA

Preston Davis, PsyD, San Francisco, CA

Marita Grandovskis, PhD,  
Burlingame, CA

Jonathan Grayson, PhD, Pasadena, CA

Robert Jenkins, PhD, Palo Alto, CA

Robert Moody, PhD, Modesto, CA

Carrie Morrison, PsyD, San Diego, CA

Sadia Najmi, PhD, San Diego, CA

Marian Oppenheimer, PhD, MEd, MA,  
Santa Monica, CA

Meredith Parker, PsyD, Stanford, CA

Shelly Royalty, Carlsbad, CA

Kimberely Tilley, PsyD, San Diego, CA

Judy Van Der Wende, PhD,  
Simi Valley, CA

Ismail Yassai, PhD, Tustin, CA

Early Career Members

Danen Adelson, PsyD, Sacramento, CA

Emery Ayers-Greenidge, Oakland, CA

J Brandon Birath, PhD, Torrance, CA

Shannon Curry, PsyD, Balboa Island, CA

Brett Donnelly, PsyD, Santa Barbara, CA

Lorna Foster, PhD, Belmont, CA

Shelia Khaleghian, PsyD,  
Los Angeles, CA

Lauren Lowe, PsyD, Mill Valley, CA

Richard Pomfret Jr, PsyD, San Rafael, CA

Nicole Preiss, PsyD, Tracy, CA

Diane Rogers, PhD, Newport Beach, CA

Claire Scott, PsyD, Fremont, CA

Ariela Shalev, PsyD, Berkeley, CA

Rainie Tabish, Folsom, CA

Jarrett Takayama, PsyD, Tracy, CA

Laura Torissi, PhD, Seaside, CA

Judy Wong, PhD

Jennifer Zimmerman, PhD,  
Los Angeles, CA

Student Members

Rosanna Aijian, Long Beach, CA

Fatin Alhadi, MA, West Roxbury, MA

Katie Bloom, San Francisco, CA

Alonie Butler, Oakland, CA

Heather Cacciatori, MS, Oceanside, CA

Crystal Faith Cajilog, Hayward, CA

Alinna Card, Bakersfield, CA

Nicole Chow, Rancho Palos Verdes, CA

Tara Collins, San Francisco, CA

Matthew Daube, Oakland, CA

Charla Davis, MS, Torrance, CA

Nilo Diaz Jr, Los Angeles, CA

Tara Donoghue, MA, Porter Ranch, CA

Kristen Eliason, Whittier, CA

Khashayar Farhadi Langroudi,  
San Francisco, CA

Jeremy Allan Fowler, La Mirada, CA

Christina Girlando, PsyD, North Hills, CA

Cierra Gromoff, PsyD, Oakland, CA

Erin Haven, PhD, Camarillo, CA

Gary Hennemuth, San Francisco, CA

Valesia Ho, San Leandro, CA

Corrisa Jacomini, Folsom, CA

Nicholle Johnston, La Habra, CA

Jami Kerr, MS, Thousand Oaks, CA

Charlene Kobayashi, Sunnyvale, CA

Michelle Kuranishi, MA,  
Granada Hills, CA

Alina Kurland, BA, Sunnyvale, CA

Lisa Lemmons, Clovis, CA

Toni Li, PsyD, San Francisco, CA

Kara Lyne, Pasadena, CA

Amalia Martinez, MS, San Diego, CA

Emmie Matsuno, Santa Barbara, CA

Tyrone Miller Sr, MA, Aberdeen, NC

Beverly Ranken, Novato, CA

Stefani Rios, BA, Oakley, CA

Ashley Rubio, Alhambra, CA

Erica Sanborn, Pacific Palisades, CA

Dana Schmidt, MA, Ventura, CA

Justin Schrotenboer, Escalon, CA

Taylor Ashley Seaholm, MA,  
Los Angeles, CA

Bahram Edward Shahrokh, MA,  
Sherman Oaks, CA

Hannah Singer, Sherman Oaks, CA

Eunice Song, MDiv, MA, Los Angeles, CA

Catherine Strom, Berkeley, CA

John Talaga, San Bruno, CA

Baharak Tavafifard, PsyD, Temecula, CA

Rebecca Weinstein, Berkeley, CA

Angela Zartuche, MSW, San Diego, CA

Student Associate  
Members

Kristen Anderson, MA, Pismo Beach, CA

Marie Atallah, El Cajon, CA

Maxwell Berlyant, San Francisco, CA

Kaleen Carimbocas, BA, Oakland, CA

Kristina Choreva, San Francisco, CA

Teri Engle, MA, LMFT, El Segundo, CA

Katie Flanigan, Los Angeles, CA

Sydney Flores, San Clemente, CA

Denise Hinshaw, BA, MA, Fresno, CA

Anthony Iacono, BA, Monterey, CA

Samantha Jackson, Walnut Creek, CA

Iamee Kling, Orange, CA

Elizabeth Kus, MA, Madera, CA

Kammy Kwok, MA, Palo Alto, CA

Diana Le, Fresno, CA

Manuel Malek, Corona, CA

Shannon McHugh

Linda Placencia, MA, Covina, CA

Jennifer Prescott, MA, Alameda, CA

Sustaining Member

Hugh Pates, PhD, San Diego, CA

Contributing Members

Lynnette Beall, PhD, Berkeley, CA

Frederick Rozendal, PhD, Novato, CA
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CHAPTER AND VERSE

Alameda County Psych Assn In 2015 ACPA will be offer-
ing: (a) free CE workshops and ethics consultations; (b) more 
opportunities to get connected through our new website; (c) 
annual awards members recognizing their professional con-
tributions including the Janet Hurwich Award for Service 
and Leadership; (d) doctoral student dissertation awards; (e) 
monthly Shrink Drinks especially for early career psycholo-
gists; (f) spring BBQ and an end of year holiday party; (g) di-
versity related resources; (h) self-care / colleague assistance 
resources; (i) legislative advocacy and public policy news; (j) 
news about disaster response activities and training; (k) re-
cruitment and membership drives; and (l) resources for doc-
toral students. 

Central Coast Psych Assn Earlier this year we sponsored 
the Journey of Hope, a community event to increase aware-
ness and decrease stigma of mental health issues. Dr. Victor 
Silva-Palicios, as Chair of the CARE Committee, organized 
support and consultation groups for CCPA psychologists. CCPA 
members attended two “Members Dine Out” to enhance com-
munity involvement and networking. CCPA continues to be 
involved with CPA by attending the CPA Leadership and Advo-
cacy Conference in March. Our membership continues to grow 
and we have plans to keep growing membership. DBT training 
is also planned to take place later this year.  

Contra Costa Psych Assn Our January 2015 Annual Meet-
ing was also a CE event, co-sponsored with the Alameda Coun-
ty Psych Assn and The Wright Institute. Former APA President 
Dr. Carol Goodheart spoke on ICD-10 and DSM V Changes: A 
New Horizon, presenting helpful information for the October 
transition to new coding. This collaboration was a great way 
to foster interaction among psychologists in our area. We will 
be creating more and new opportunities for our members to 
earn CE credits based on the regulation changes planned by 
the CA Board of Psychology. We are looking forward to in-
creased opportunities for psychologists to interact. 

Los Angeles County Psych Assn’s 2015 theme is “Complexi-
ties of Culture.” Various committees, Special Interest Groups 
(SIGs), and clubs continue to highlight the importance of inte-
grating issues of diversity and social justice in the mainstream 
of our thinking. LACPA’s community outreach efforts, through 
Mirrors of the Mind for the past three years, have been well re-
ceived by the mental health community at large. The CE Com-
mittee has a great line up of presenters on subjects of wide 
interest. Apart from the intellectual, advocacy and networking 
related activities; LACPA is addressing the self-care needs of 
the members through hiking, book and film clubs.

Marin County Psych Assn has been very busy with four 
highly successful events. Our student event, organized by Gig 
Pagani, MA presented Supervision: Collaboration or Conflict 

with noted supervisory expert Joan Sarnat, PhD. Dr. Sam 
Jinich offered a special opportunity to learn EFT in a joint of-
fering with The SF Center for EFT. Our March CE event fea-
tured Daniel Sonkin, PhD discussing Boosting Attachment 
Security: Clinical and Neurobiological Perspectives. Last but 
not least, MCPA hosted a series of mini-networking events (4-5 
members each) offered by MCPA board members to encourage 
our members to discuss their practices in small and relaxed 
settings such as cafes.

Napa Solano Psych Assn invites you to our 4th Sunday net-
working brunches; locations vary, so visit our website (www.
napapsychologists.org) and click “events and courses” for de-
tails. Recently two of our members provided Distressed Con-
stituents training to county supervisor and state legislator 
staff members. NSPA worked with Alameda, Contra Costa and 
SF Psych Assns to host an informational meeting with stu-
dents at JFK University. Future plans include a disaster mental 
health training in collaboration with the Red Cross. Check our 
calendar or email Napa-SolanoPA@gmail.com for more infor-
mation! 

Orange County Psych Assn works to educate both the peo-
ple who need our services and the legislators who affect CA li-
censure requirements. Jaqueline Horn, PhD, and Carol Webb, 
PhD (both have served as Presidents of their state’s licensing 
boards, and as Presidents of ASPPB) launched our 2015 ef-
forts with an inspiring presentation in January. OCPA helps its 
members form and maintain professional alliances. We hold 
social hours with both pediatricians and psychiatrists, so that 
we can collaborate to make high quality mental health care 
available. Please join OCPA, and attend OCPA’s Convention. In-
formation can be found on our website, www.ocpapsych.org.

Pacific Cascade Psych Assn hosted “Mental Health Matters 
Week” in February. We offered workshops to assist students, 
faculty and staff locate free and low cost mental health servic-
es at CSU-Chico and in the surrounding community. In March, 
we partnered with the Brain Injury Coalition to present a CE 
workshop: Dr. Roland Ruff presented Effective Psychotherapy 
for Individuals with Brain Injury. PCPA is a small but growing 
chapter. We are looking to attract new members, especially 
colleagues in Humboldt, Del Norte and the many counties be-
tween Chico and the Oregon border. We have a new website 
under construction: www.pcpapsych.org.

San Diego Psych Assn Our 2014 Member Survey is prompt-
ing change this year. Survey results showed that our member-
ship consists of a bimodal distribution of senior clinicians and 
early career professionals; so we will respond to our chang-
ing membership needs. We are currently planning a Fund-
raiser party, and CE course offerings are centered on practice 
building, coding changes, and evidence based practice docu-
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mentation. Our 2015 Fall Conference will focus more on these 
changes, including the new CE requirements we have been 
given by the BOP. We are an active chapter with involved Eth-
ics and CE Committees, and over 500 members.

San Francisco Psychological Association is excited to 
expand its traditions of active networking, socializing, and 
CE opportunities. To both add value and increase our mem-
bership, this year’s focus is on the interests of those not yet 
amongst us. Our goals include developing innovative ways of 
engaging our constituency by strengthening each member’s 
sense of being a part of a professional community, increasing 
interest in the chapter’s activities, and developing new tradi-
tions. SFPA’s Past-President, Dr. Jorge Wong, is CPA’s current 
President-Elect, and we are looking forward to sharing his tal-
ents with the larger community of psychologists throughout 
California and beyond.

San Gabriel Valley Psych Assn held our annual January Ju-
bilee honoring Dr. Enrico Gnaulati as our Distinguished Mem-
ber of Year. Advocacy was forefront in our minds, as SGVPA 
had a strong showing at the Leadership and Advocacy Day in 
Sacramento in March. We continue to focus on building strong 
professional networks with several events for early career and 
students including: social mixers, movie night with discus-
sion, new member event welcoming event, and celebration of 
newly licensed psychologists.

Santa Clara County Psych Assn We are busy: In January, 
we held our new member welcome and networking luncheon 
and the Professional Development Book Study for both SCCPA 
and SMCPA met. In February, we hosted a networking get to-
gether at a local hospital and we held our annual leadership 
retreat.  SCCPA also offered the workshop: Procrastination for 
Psychotherapists – led by Fabrice Nye, PhD in February. Our 
annual awards gala is April 17th where, among other awards, 
Dr. Paul Marcille will be honored as psychologist of the year 
and Dr. Chuck Faltz will be honored posthumously for his Out-
standing Contribution to the Practice of Psychology 

Division I (Division of Clinical and Professional Practice) 
reinstated a newsletter which provides a feature article, clini-
cal tools, and legislative updates to our members. We also pro-
vided a free 6 hour CE conference on Integrated Health Care, as 
well as a series of webinars. This year, in concert with CPA, we 
will continue to offer webinars and CE events on relevant criti-
cal issues. The one hour complimentary attorney consultation 
remains a highly utilized member benefit. We have added new 
sections that not only provide homes for clinicians practicing 
in unique and niche areas, but also reflect the diversity of our 
profession. Please join us.

Division II (Education and Training) held a conference for 
Training Directors in February titled Supervisees who worry 
their supervisors: Ethical, culturally responsive, and strate-
gic approaches for working with supervisees who do not meet 
professional competence requirements. The keynote speakers 
were Nadine Kaslow, PhD, ABPP, 2014 President of APA and 
Stephen Behnke, PhD, JD, MDiv, Head of the Ethics Office of 
APA. The focus of the day was to identify and problem-solve 
approaches to prevention and remediation of competence 
problems, with special attention to context, ecological frame-
work, ethical aspects, and processes. We are also working on 
a consultation program and developing webinars relating to 
training and supervision. 

Division III (I/O Psychology and Consulting) We are very 
pleased that our division recently sponsored a webinar by Ken 
Nowack, PhD titled Ouch That Hurt! The Neurobiology of Giv-
ing Feedback. We also held a no-host social event this quarter 
in Northern California. We are planning an event in So Cal for 
later this year – stay tuned for details. We want to continue 
to grow our Division and welcome any suggestions for future 
events. We also encourage you to join our listserv to network, 
ask questions, and learn about the field. (for more information, 
please email me at eric@prenskyconsulting.com or reach out 
to any of our division leaders). 

Division V (Clinical Psychopharmacology) Our mission: (1) 
educate psychologists in the scope and limits of psychophar-
macology for collaborative treatment models and (2) work to-
ward the development of a bill for prescriptive authority. For 
the first goal we delivered a cutting-edge conference on the 
psychopharmacology of addiction and are planning a Febru-
ary 2016 conference on psychopharmacology and severe men-
tal disorders. At the CPA Convention we will present on the 
ethical application of psychopharmacology through collabora-
tive models for diverse populations. We continue to work on 
implementing the strategy necessary to introduce a bill that 
would expand our scope of practice. We are working on spe-
cific targets of funding to support those efforts.

Div VIII (Neuropsychology) Erin Bigler, PhD will present 
an Institute at CPA’s convention. His topic is Integrating Neu-
roimaging in the Practice of Psychology and Neuropsychol-
ogy: Contemporary methods of analysis. Dr. Lin Nelson and 
Dr. Bob Tomaszewski created a program designed to motivate 
students from diverse backgrounds to enter neuropsychology 
and neuroscience. We are funding select students to partici-
pate in events, such as CPA’s convention. We have been for-
tunate to have Dr. Nancy Hoffman and Dr. Delia Silva on our 
board and we thank them for their contributions.  Dr. Hoffman 
helped start our Division. Dr. Silva provided us with social me-
dia tools that have contributed to our robust infrastructure.  
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Advertise your space or service
Contact Lance Lawhon, Advertising Manager

Lance@solafidei.com

OPPORTUNITIES

Licensed psychologist to join private psychiatric group in 
Orange and LA County. F/T avg. salary 7.5K/mo. Includes a client 
client base and all administrative services. Fax resume to 
562-693-1184. www.cbehaviormedicine.com

Licensed psychologist position in Pasadena, California. Join an 
established private practice group with outstanding opportuni-
ties for expansion and professional development. Base Salary 
of $100,000.00/year for full time with benefits. A client base 
with infinite ongoing referrals provided as well as all clerical 
and administrative support. Email your resume to debrito-
practice@gmail.com.

Licensed psychologist with specialization in cardiac psychol-
ogy to join clinical health psychology practice in Orange Coun-
ty. Emphasis on collaborative care with physician providers. 
Contact Kristin Kleppe, PsyD at DrKleppe@OCHealthPsych.com 
or 949-528-6300. See our website for other career opportuni-
ties in clinical psychology at www.OCHealthPsych.com.

Handy Hint...
To make your license renewal easier 

Clip out the Psychology and the Law article and the 
accompanying Ethics Corner artlce for each issue of 
The California Psychologist magazine and file them to 
create instant documentation of your ongoing train-
ing in professional psychology ethics and law. 

Additionally, annually go to the Board of Psychology’s 
website (under the Laws and Regulations tab) and 
print out the Recent Legislation section. Review and 
file that in the same folder.  

Small classes

Caring faculty and staff

State-of-the-art facilities and technology

IMPROVING LIVES 
Applying relational and individual 

centered approaches to inform 

clinical and research activities

CalLutheran.edu/gsop

• MS in Counseling Psychology
 Marital and Family Therapy Training

• MS in Clinical Psychology 
 Emphasizing Research

• PsyD in Clinical Psychology
 Integrating Practice and Research

• Community Counseling Centers
 Oxnard and Westlake Village

OFFICE SPACE

Newport Psychology Center located between 405 and 73 has 
affordable office space. Beautifully furnished, secure wait-
ing room, call light system, separate entrance/exit, handicap  
accessible, fax/copier/printer. Available February 1, 2015. 
Call: 949-887-4166. Email: Drvaneck@gmail.com





Coverage at every stage of your career
The Trust has you covered when you’re providing 
psychological services – as a student, in supervised 
post-graduate work, in research and education, in 
professional practice… in every way, you get an 
entire risk management program.

•	 No association membership required to apply
•	 Broad	coverage	at	affordable	rates
•	 Free risk management consultations
•	 Excellent customer service
•	 A variety of premium discounts
•	 Optional	Business	Office	insurance

Coverage for all
Trust Sponsored Professional Liability Insurance is  

now available to ALL psychologists!

Move your coverage to The Trust and save 10%
If	you’re	insured	by	another	carrier,	it	may	be	time	to	switch!	It’s	easy	and	affordable,	and	you	can	make	the	
transition with no gap in coverage. For details, call us at 1-877-637-9700.

*  Insurance provided by ACE American Insurance Company, Philadelphia, PA and in some jurisdictions, other insurance companies within the ACE Group. The product information above is a summary only. The insurance policy 
actually issued contains the terms and conditions of the contract. All products may not be available in all states. Surplus lines insurance sold only through licensed surplus lines producers. Administered by Trust Risk Management 
Services, Inc. ACE USA is the U.S.-based retail operating division of the ACE Group, a global leader in insurance and reinsurance, serving a diverse group of clients. Headed by ACE Limited (NYSE: ACE), a component of the 
S&P 500 stock index, the ACE Group conducts its business on a worldwide basis with operating subsidiaries in more than 50 countries. Additional information can be found at www.acegroup.com/us.
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